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We invite you to come on an exciting learning journey.

 Discover, create, invent, explore.  Join the adventure …….

Revised September 2022
Reviewed 
Rivington Primary School

Accessibility Plan

1. We are committed to providing a fully accessible environment which values and includes all pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs.  We are committed to challenging negative attitudes about disability and accessibility and to developing a culture of awareness, tolerance and inclusion.

2. The Rivington School plans, over time, to increase the accessibility of provision for all pupils, staff and visitors to the school. The Accessibility Plan covers the following three key areas:

· Access to the curriculum - Increase the extent to which disabled pupils can access the curriculum. 

· Access to the school environment – Improving the physical environment of the school for the purpose of increasing the extent to which disabled pupils can take advantage of education and benefits from the facilities or services provided or offered by the school. 

· Access to information – improving the delivery to disabled pupils of information which is readily available to pupils who are not disabled. 
3. Attached are Action Plans, relating to these key aspects of accessibility. These plans will be reviewed and adjusted on an annual basis. New Plans will be drawn up every three years.

4. We acknowledge that there is a need for ongoing awareness raising and training for staff and governors in the matter of disability discrimination and the need to inform attitudes on this matter.

5. The School’s complaints procedure covers the Accessibility Plan.  

6. The Plan will be monitored by the Governors.

Our School Aims

1.   We aim to foster a family ethos at Rivington in which each member of the community feels valued and can develop confidence in themselves and their abilities, secure in the knowledge that they have an important contribution to make.

2.   We aim to create an atmosphere in which people show respect for themselves and others, their ideas, beliefs, feelings, property and their environment.  Honesty, good manners, trustworthiness and integrity are highly valued.

3. We aim to ensure that all pupils achieve their full potential, the majority achieving the standards expected nationally or above, within the core subjects.  We provide a broad, balanced and differentiated curriculum that benefits all children.

4.  We aim to encourage links with the parents of our children and wider community.  We will work with other agencies to help our children and their families, develop healthy lifestyles, stay safe and achieve economic well-being.  We will provide opportunities for personal development through the experiences which are offered.  

5.  We aim to create a stimulating learning environment and promote creative, imaginative thinking, encouraging an enthusiasm for enterprise and learning for the school community as a whole.  We aim to help children take responsibility for themselves and their own learning and educate them to see learning as a lifelong process.  

6.   We aim to provide a safe atmosphere where high quality learning can take place, through the relationships we create and by a positive and structured approach to discipline.
Purpose 

This plan should also be seen in relation to the following school documents:

· SEND Policy 

· SEND Information Report 

· Supporting pupils in school with medical conditions policy and procedures. 

Legislative Context

This plan is constructed in compliance with: 

· Equality Act 2010: Schedule 10, Paragraph 3 - Equality Act 2010 (legislation.gov.uk)
· Disability Discrimination (prescribed Times and Periods for Accessibility Strategies and Plans for Schools) (England) Regulations, 2005 – The Disability Discrimination (Prescribed Times and Periods for Accessibility Strategies and Plans for Schools) (England) Regulations 2005 (legislation.gov.uk)
· and advice provided in Accessible Schools: Summary Guidance June 2002. 

Rivington Primary School Accessibility Plan 2022-25
Improving the Physical Access at Rivington Primary School

	Area 1 – Physical Environment

	Timescale
	Targets
	Strategies
	Outcomes
	People involved/
Responsibility
	Actions and Reviews 

	Short Term

Completion – 

September 2022
	To ensure that all learning environments are accessible for the upcoming cohort. 
	- Transition meeting to consider individual/specific needs of cohort. 

- Medical training where needed. 

- External agency support. 

- Ensure access to all classrooms and areas of the school. 

- Change entry/exit points for more accessible/safe access to the building. 

- Create additional areas to support children with individual needs. 
	All pupils can access their new learning environment safely. 
	SENCO 

Headteacher 
	- Transition meeting to consider individual/specific needs of cohort. 

- Medical training for child in Reception with CF. 

- External agency support with staff training for child in Y4 with diabetes and child in R with medical needs.  

- Change entry/exit points for more accessible/safe access to the building. 

- Additional area created to support children in Reception with high level of need.  

	Medium Term

Completion August 2024
	To provide pupils with a safe space for times of high anxiety. 
	- Calm room renovation. 

- Sensory equipment for each class. 

- Develop use of outdoor space. 
	All pupils understand that they can use the calm room appropriately during times of high anxiety to balance their emotions so that they can return to class. 
	SENCO 
Headteacher 
Pastoral Lead 
	- Calm room renovation. 

- Sensory equipment purchased for calm room. 

	Long Term

Completion August 2025 
	The school is aware of the access needs of pupils, staff, governors, parents/carers and visitors with disabilities. 
	- To create access plans for individual pupils. (when required.) 
- All staff are aware of staff, governors and parents access needs and meet as appropriate. 

- Consider access needs during recruitment process. 
	To continuously develop the school grounds to suit the evolving needs of visitors and cohort. 
	SENCO 
Headteacher 

Office Manager 
	


	Area 2– Access to the curriculum 

	Timescale
	Targets
	Strategies
	Outcomes
	People involved/
Responsibility
	Actions and Reviews 

	Short Term

Completion – September 2023
	To ensure that children with a disability transition effectively. 
	- Transition meetings with all internal staff and feeder schools/nurseries and discuss children. 
- SENCO to visit each class to check provision in place. 

- One-page profiles created for children with high level of need. 

- IEP’s written during transition. 

- Half termly TA meetings with SENCO. 
	All children will have access to an appropriate, individualised transition program to enable them to access the curriculum in their next year group. 
	SENCO 
Class Teachers 
	- Transition meetings with all internal staff and feeder schools/nurseries and discuss children. 

- SENCO to visit each class to check provision in place. 

- One-page profiles created for children with high level of need. 

- IEP’s written during transition.

	Medium Term

Completion August 2024
	To help pupils to overcome anxiety and poor mental health as a barrier to accessing the curriculum. 
	- Pastoral Manager role introduced supporting all children. 

- Calm room renovation. 

- Working alongside St Helens Mental Health Team. 

- PSHE scheme (Jigsaw) introduced. 

- Member of SLT to be trained as Mental Health Lead.  
	For pupils to use the strategies that they have learnt to aid and support their own anxiety and mental health so that it does not act as a barrier to their learning. 
	SENCO 
SLT 

Pastoral Lead 
	- Pastoral Manager role introduced supporting all children. 

- Calm room renovation. 

- Working alongside St Helens Mental Health Team – weekly sessions in school. 

- PSHE scheme (Jigsaw) introduced. 



	Long Term

Completion August 2025 
	To improve intervention for SEN children across the school. 
	- Introduction of Learning Mentor role in school. 

- Explore available interventions. 
- Staff training. 

- Monitoring of impact. 
	For interventions to support SEN children in accessing their year group’s curriculum objectives. 
	SENCO 
Headteacher 
	- Introduction of Learning Mentor role in school providing phonics intervention throughout the school. 




	Area 3 – Access to information 

	Timescale
	Targets
	Strategies
	Outcomes
	People involved/
Responsibility
	Actions and Reviews 

	Short Term

Completion – September 2022
	To ensure that all displays are accessible to all children. 
	- Calm approach to displays. (use of hessian and neutral colours.) 
- All displays are clear and uncluttered. 

- Corridor curriculum displays have a range of books that children can access. 


	All pupils are able to use age-appropriate displays to support their access to the curriculum. 
	All staff
	- Calm approach to displays. (use of hessian and neutral colours.) 

- All displays are clear and uncluttered. 

- Corridor curriculum displays have a range of books that children can access. 



	Medium Term

Completion August 2023
	To enable all parents to access school communications with ease.  
	- Introduction of class dojo for all parents. (Including EAL translation.) 

- Parents asked to complete a short survey on which communication suits them best. 

- Rivington Support through Pastoral Manager to support parents with paperwork. 
- Face to face meetings with staff. Access to external agencies for additional support. 

- Coffee mornings for SEN parents to encourage access to information. 
	Parents with specific needs will have access to appropriate lines of communication which are tailored to their needs. 
	
	- Introduction of class dojo for all parents. (Including EAL translation.) 

- Parents asked to complete a short survey on which communication suits them best. 

- Rivington Support through Pastoral Manager to support parents with paperwork.
- Face to face meetings with staff. Access to external agencies for additional support.

	Long Term

Completion August 2025 
	To promote continuity across key stages by following a whole school approach to displays. 
	- All displays have clear themes throughout the school. 
- Displays are clear and uncluttered throughout the school. 

- Use of working walls are used consistently in each year group. 

- All classrooms should display: school rules, handwriting, values, writing and math working walls. 
	Children will be able to see clear links between current and future learning environments. 
	All staff 
	


The plan will be formally reviewed annually or in the event of changes to legislation or guidance. 

Completed actions will be added to the plan as they take place. 
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